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Data Sources

The lllinois School Report Card
2021 5 Essentials Survey
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Student Demographics
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Student Demographics

District State

I White 45.3% /1867 46.7% / 880,891
I Black 51% 719 16.6% /7 312,609
I Hispanic 46.9% /173 27% / 510,387
I Asian 0% /7 - 5.49% /102,407
I Am. Indian 0% /7 - 0.2% [/ 4,650

I Pacific Islander 0% /- 0.1% /1,942

I Two or More 0% /- 3.9% [/ 74,430
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Student Attendance

H All 92.8% 96.1% 95.1% 94.9% 95.6% 36%
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Chronic Absenteeism

2021
2020
2019
2018
2017 No data available
2016 No data available
O‘I’/o 20 40 60 80 100%
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Low Income
Students
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Special Education

M District M State
% Students with IEPs
100%
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% Students with |[EPs - 2021

Special Education oo« . - 1.
(by demographic)

Hispanic - 46%

A White -48%
S
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English Language Learners
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Teacher
Demographics -
Ethnicity
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District Teacher Demographics By Ethnicity (2021)

B White (93.7%)

Black (0%)

Total Teachers B Hispanic (3.1%)
FTE B Asian (0%)

31 M Am. Indian (0%)

M Two or More (0%)
B Pacific Islander (0%)

Unknown (3.1%)



District Teacher Demographics By Gender (2021)

Teacher
Demographics -
Gender

B Male (11.7%)
M Female (88.3%)
Total Teachers

FTE

]

/3 m

&
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District Teacher Education (2021)

Teacher
Education

MBachelor's Degree (56.3%)

Master's Degree or Higher (43.7%
Total Teachers
FTE

31
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TeaCher W District M State
Retention

87.8%

Teacher
Retentionin
District
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District Total Teachers FTE (2012-21)

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

I District 23 25 28 AN 32 33 35 33 32 31




District Total Teachers FTE (2012-21)

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

I District 23 25 28 AN 32 33 35 33 32 31




District Teacher Salary (2017-21)
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Survey Results -
Supportive
Environment

2019
52
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Students report that their classroom peers:

Feel it is important to attend school every day?

2020 2021

57 72
Feel it is important to pay attention in class?

None (%) A fow (%) About half Most (%) All (%)
%)

Think doing homework is important?

None (%) A fow (%) About half Most (%) All (%)
%)

Try hard to get good grades?

Nona (%) A fow (%) About half Mozt (%) All (%)
%)




Survey Results -
Supportive
Environment

Willow Springs District 108

2019 2020
59 57

2021
72

Students report:

| feel safe with my teachers at this school

“roncy Oosgres Agres (%
Srnacrew -

| feel comfortable with my teachers at this school.

Ztronoy Casgree Agres C%
Crracree 3

My teachers always keep their promises.

Omagres Agres %)
o~

My teachers will always listen to students’ ideas.

Seroaewty Oasgres Agres (%
Srecres -

My teachers treat me with respect.

rronoly Oaegree Agrem C%
Crracree ~

stromgly
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Students report that their teacher:

Survey Results - etes e coten v 1 am e
Supportive _  — mm mm

Stroeny Daagree Agres (%)
%

Ssagrew

E nvironment 2019 2020 2021 T

48 43 55

Stroewsy Daegree Agree (%)
Ssagrew %)
58]

Notices if | have trouble learning something.

Daagres Agres (% sz
I aoree 00

Gives me specific suggestions about how | can improve my work in

this class.

Szroewly Daagree Agree (%)
Ssagree [
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Explains things in a different way if | don't understand something in
class.

Streewry Duawgres Agree (%)
Ssagrew
<)




Students report how safe they feel:

Survey Results -
Supportive
Environment

)

2019 2020 2021 In the bathrooms of the school?
53 49 49
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.....

In your classes?




Survey Results -
Ambitious
Instruction £}

Willow Springs District 108

2020
48

2021
49

Students report the following about one specific class:

This class really makes me thinkc

Agree %3

<t
-

1 really learn a ot in thus cliass

o
—

The teacher expects everyone 1o work hard

Casgree
=

The teacher expects me to do my best all the time

oy
Seaee
~

The teacher wants us to become better thinkers. Nnot just memaorize
things

This class challenges me

P (%




Students report doing the following in English class:

Debate the meaning of a reading.

Survey Results -
Am b Itl ous 2019 2020 2021

50 36 49
Discuss connections between a reading and real life people or

Instruction

-~ Improve a piece of writing as a class or with partners.

Willow Springs District 108 o

Rewrite a paper or essay in response to comments.

Arnost
overy cay
x>

-
moath (%) weak (%



Survey Results -
Ambitious
Instruction

Willow Springs District 108

2019

76

2020

60

2021

47

Students report that they do the following in math class:

Apply math to situations in life outside of school.

Discuss possible solutions to problems with other students.

Explain how you solved a problem to the class.

Nover (%) Onca ce Once cr Asmost
a Tewic avary day
wosk () %5

Write a few sentences to explain how you solved a math problem.

rover (%)




Survey Results -
Collaborative
Teacher

Willow Springs District 108

2019

63

2020
48

2021
43

Teachers report the following:

Teachers feel respected by other teachers

roe st al A ltie Scene (% To & craat
=) [ extant (%)

Teachers in this school trust each other.

Disagres Agree (%
%

It's OK in this school to discuss feelings, worries, and frustrations with

other teachers.

Streensy Daagree Agres (%)
Esagres o

Strongly
soree (%)

Teachers respect other teachers who take the lead in school

improvement efforts.

Daagree Agres (

~ iy
agree (%)

Teachers at this school respect those colleagues who are experts at
their craft.

Daagree Agres (%
[




urvey Results -
ollaborative
eacher
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2019
45

2020
37

20
4]

Teachers report that oth hers in the sch 15

Help maintain discipline in the entire school,. not just their classroom?

[ =] fomtsontnen]
- = p—— p—— p——
= =

Take responsibility for improving the school.

recoe 0

Feel responsibile to help each other do their best.

recne o

Feel responsible that all students learn.

Moo 0%

Feel responsible for helping students develop self-control

MNooe 06 e Aot ek o %) Teoarty =
~ ~

Feel responsible when students in this school fail.

Mone 0% P




Teachers report the roliowing:

| usually look forward to each working day at this school.

Survey Results -
Collaborative s 2  zm DENNCSEE B
Teacher | —

Disagre Agrea (%
%)

| wouldn’t want to work in any other school.

v < y

Disagres Agrea (%)
%

| feel loyal to this school.

Willow Springs District 108 T -

| would recommend this school to parents seeking a place for their

child.
— I ==

Strongly Disagree Agrea (%
dizagres %
%




Survey Results -
Collaborative 2019
Teacher

Willow Springs District 108

2020
35

2021
13

Teachers report that professi ] this year has:

Been sustained and coherently focused. rather than short-term and
unrelated.

"
Ul

!
4

Included encugh time to think carefully about, try. and evaluate new
ideas.

Agres % Stroecty
e

et
-

Daagres
o~

Been closely connected to my school's improvement plan

S Cnaegree Agree % str
Sracres o~
=

Included opportunities to work productively with colleagues in my
school.

Ooagres
o~

Included opportunities to work productively with teachers from other
schools.

Onegres
-

Agres %
=




Teachers report having influence on:

Planning how discretionary school funds should be used.

Survey Results -
Eﬁe Ct|Ve 2019 2020 2021

35 35 31
Determining which books and other instructional materials are used Iin

Leaders S

~fivence
.

Establishing the curriculum and instructional program.

rfuance

oo
infuence

Determining the content of in-service programs.
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Setting standards for student behavior.

~No
inNuence rfiuence
[ =




Survey Results -
Effective
Leaders

2019
30
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2020
23

2021
23

Teachers report the following:

Teachers feel respected by the principal

Not at ab A lnthe Same (%) TO & great
%) % extent (%)

The principal has confidence in the expertise of the teachers.

Stroengy ur--vau Agree (%) Strongly
Asagree agres (%)
%)

I trust the principal at his or her word.

Strcewry R Agres (%) Strongly
Siagree aoree (%)

It's OK in this school to discuss feelings, worries, and frustrations with
the principal.

Stroeny Desaree Agres (%) Strongly
Ssagree agree (%)
%)



The principal takes a personal interest in the professional development
of teachers.

Daagree Agres (%)
%)

= aly
agree (%)

Survey Results -
Eﬁe Ctive 2019 2020 2021
Lead e rS 5 23 23 rTnheemp;er::pal looks out for the personal welfare of the faculty

Daagree Agres (%)
%

The principal places the needs of children ahead of personal and
political interests.

Willow Springs District 108 a——cc— E— - -

Streenyy Duagree Agree (%) Strongty

o =l ~ % agree (%)
The principal at this school is an effective manager who makes the
school run smoothly.

Stroengy Daagres Agres (%) Srrongly
Ssagree = e (%
[£3]



Teachers report that a member of the school leadership teasrmn:

Makes clear to the staff the leadership’s expectations for meeting
instructional goais._

-

Eﬁe Ct i Ve 2019 2020 201

25 13 10

Communicates a clear vision for our school.

B A— 2D

Presses teachers to implement what they have learned in professional
development.

A D =g,
0

Cecacree
o=

Knows what's going on in my classroom.

e Casoee A
S e -
=
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Provides me with useful feedback to iImprove my teaching.

Has provided me with the support | need o iImprove my teaching.

- Ar—
"




Questions?
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